
WEST LINN, OREGON
West Linn, Oregon, is located approximately 10 miles south of Portland along the
Willamette River in Clackamas County. Bordered by the beautiful Willamette and
Tualatin rivers, farmland, and natural areas, West Linn is known as the “city of
hills, trees, and rivers,” where residents enjoy scenic views of the Willamette Falls
and Mount Hood and are close to many of Oregon’s greatest attractions, such as
the Cascade Mountains, Oregon Wine Country, the Columbia River Gorge, and
the Oregon Coast. The City has a total area of approximately 8 square miles, a
population of about 26,000, and a median household income of $111,042.
Consistently ranked as one of the safest and most desirable places to live in
Oregon, West Linn offers outstanding schools, quality of life, and unbeatable
regional attractions. 

West Linn is situated at the junction of the Willamette and Tualatin Rivers,
providing a venue for a number of waterfront activities. Mary S. Young Park and
Willamette Park are just two of West Linn’s 32 stunning parks, both of which are
used year-round by fishermen, and, in the summer months, by swimmers and
picnickers. The City’s parks and library consistently rank among the best in the
region. With numerous awards and recognitions, West Linn’s vibrant
neighborhoods, community involvement and events, and award-winning schools
make West Linn one of the finest residential areas in the state.

POLICE CHIEF 
RECRUITMENT

WEST LINN POLICE DEPARTMENT
The mission of the West Linn Police Department (WLPD) is to protect and serve
the community of West Linn professionally and compassionately. WLPD is
committed to earning trust and increasing our accountability through
transparent policies and unbiased practices.



This position reports to the City Manager and is a member of the City of West
Linn (City) management team that provides leadership to the overall operation
of the City. This position creates a diverse and inclusive Department to meet the
needs of a diverse and inclusive community. This position leads the West Linn
Police Department to provide the community with patrol and emergency
response, crime prevention and investigation, animal control, code enforcement,
community engagement and education, special needs assistance like mental
health, domestic violence, and substance abuse, records and information
maintenance, and other related police functions. Functions will be reviewed and
may be adjusted periodically by the City Manager to ensure continuity and
efficacy.

WEST LINN'S POLICE CHIEF

Leads the West Linn Police
Department (WLPD) to provide
responsive and effective police
services that are consistent with
the City’s goals and policies and
meet the expectations of the
community.
Ensures that the WLPD’s mission,
vision, and values are routinely
updated.
Engages with the community on a
routine basis to gather input,
obtain suggestions, and
incorporate their needs into the
police services provided.
Engages the City Manager and the
community to collaborate on
community needs.
Oversees preparation and
administration of the Department
budget.

The following is an abbreviated list of
duties and responsibilities. The
complete list can be found in the Job
Description.

DUTIES & RESPONSIBILITIES
Identifies and creates law
enforcement resources for
underserved communities.
Creates a positive work
environment through servant
leadership, leading by example,
transformational leadership, and
situational leadership strategies.
Motivates police staff using
creative strategies recognizing the
constraints of a small police
department.
Establishes and cultivates positive
relationships with persons internal
and external to the City.
Maintains a balance between the
needs of Department members
with the needs of external
stakeholders.
Values and encourages diversity,
including all population subgroups,
in law enforcement, the workplace
and community.
Develops recruitment, selection,
and promotional personnel plans.



REQUIRED COMPETENCIES
Integrity

Creativity/Innovation

Written and verbal communication skills

Critical Thinking 

Analytical Ability

Stress Tolerance

Emotional Intelligence

Interpersonal skills

Listening 

Values Diversity, Equity, and Inclusion

Unbiased

Conscientiousness

Supervisory and management skills

Leadership skills

Ability to coordinate and delegate work

Ability to organize, plan and prioritize

Teamwork

Resilience

Flexibility

Decisiveness

Customer Service Orientation

Organizational Commitment

Knowledge of 21st Century Policing Pillars for

Effective Reform

Knowledge of modern training methods for police

officers 

Knowledge of Oregon Laws, City Ordinances,

Federal Laws

Understanding of current politics in West Linn and

ability to navigate those politics on and off the job



DETECTIVE DIVISION

PATROL DIVISION

PROPERTY & EVIDENCE DIVISION

RECORDS DIVISION

TRAFFIC DIVISION

TRAINING DIVISION

MINIMUM QUALIFICATIONS

PREFERRED QUALIFICATIONS
A Master's degree in law enforcement, organizational

leadership or related field, or graduation from the FBI

National Academy.

A current member of a professional police organization such

as the International Association of Chiefs of Police (IACP) or

the Police Executive Research Form (PERF) or has been a

member within the last three years.

Requires graduation from a four (4) year college with a

degree in law enforcement or related field. Five (5)

years progressively responsible experience in police

services, with a minimum of five (5) years in a senior

level management or administrative position required.

Any satisfactory equivalent combination of experience

and training as determined by the hiring authority

may be substituted for the above.

Must possess an Oregon Department of Public Safety

Standards and Training (DPSST) management

certificate within one (1) year of appointment.

This position requires a history of progressive police

training, to include but not limited to diversity, equity

and inclusion, use-of-force, reporting, community

engagement, and other modern training that

demonstrates the person is knowledgeable and

supportive of modern-day policing.

Must possess a valid Oregon Driver’s license at the

time of appointment.

The candidate should have a diverse background

including but not limited to the supervision and

oversight of diverse staff. 

The person’s education and on-going training should

reflect courses taken in cultural sensitivity and

diversity. 

This position must communicate clearly and set clear

expectations with those with whom they interact.



West Linn Police Department Police Chief  
Salary Range: $111,015–151,518 annually

 
Starting salary is dependent upon experience and qualifications. The West Linn

Police Department also includes an excellent benefits package.
 

For more information, an application, and a complete job description 
visit us online:

https://esci.us/executive-search/current-executive-recruitments/

Please submit a signed and completed application, cover letter, resume, and
any other relevant supporting documentation no later than 5:00PM PST on
Friday, August 20, 2021.

Application materials must be sent electronically, with a return receipt request,
to: recruitment@esci.us

HOW TO APPLY

ESCI Headquarters
25030 SW Parkway Ave, Suite 330

 Wilsonville, OR 97070–9616
 Voice: 503.570.7778

 Email: recruitment@esci.us

https://esci.us/?page_id=4028&preview=true
https://esci.us/?page_id=4028&preview=true
https://esci.us/?page_id=4028&preview=true
https://esci.us/?page_id=4028&preview=true
mailto:info@esci.us

